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                                           The 2025/2026 year has been one of building connections, strengthening the 
basics, and positioning Avondale for the future. The Association has continued to advocate for the business 
community while working alongside Auckland Council, Auckland Transport, AUDO, the Whau Local Board, 
Whau the People, the Trusts, I Love Avondale (ILAD) and a growing network of  community and safety  
partners. Time and again, our stand-out strength has been the ability to leverage relationships with  
organisations that carry not just  deeper pockets than we do, but deeper connections too, and to turn those  
relationships into real outcomes for our Mainstreet. 
 

SAFETY AND SECURITY 
A major focus this year has been safety and security. We have continued to invest in and manage our CCTV 
network, responded to footage requests, and maintained lighting across the town centre. The launch of our 
Āwhina strategy has been the most significant step forward here - finally relocating Community Patrols New 
Zealand (CPNZ) into Avondale and layering multiple tiers of presence patrols on top of our CCTV  
infrastructure, so that what our cameras see and what our patrols can respond to work as one system rather 
than two. Most importantly, we brought together a range of organisations through Safety Avondale, creating a 
regular forum for sharing information, building relationships, and working collectively on safety. 
 

ADVOCACY AND THE FUTURE OF AVONDALE 
Our advocacy delivered on some long-standing asks this year, including a review of parking across the  
Mainstreet, a new toilet and has also moved beyond individual projects towards longer-term thinking about  
what Avondale can become. We successfully secured Council support for a Mainstreet  
Beautification/Urban Design Plan and gained support for a future Vision and Branding project, with ABA 
to lead the visioning work and AUDO supporting with access to resources and funding. 
Looking  further ahead, Te Hono is nearing completion, and we look forward to seeing this space  
activated as a genuine heart for the Mainstreet. We have also continued to press the case for a  
community pool in Avondale, with the Whau Local Board indicating a strong preference for a site on  
Racecourse Parade alongside Te Hono - nothing is confirmed yet, but we remain hopeful Avondale will be the 
answer to this piece of much-needed regional infrastructure. The wider Avondale Racecourse  
Development remains a long piece of work. Separately, our Mainstreet streetscape upgrade now has the  
backing of our Local Board, and we will keep pushing for it to move forward in the year ahead. 
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LIFE ON THE MAINSTREET 
At street level, much of our work has been practical: keeping lights working, following up graffiti, 
rubbish and footpath issues, maintaining planters, supporting Street Pride, and working with partners on 
murals, activations and seasonal celebrations. These are the small things that collectively make a  
Mainstreet feel cared for. 
 

BUSINESS CONDITIONS 
None of this is to overlook how tough trading conditions remain. We have said goodbye to some genuinely 
iconic Avondale businesses this year, as rising costs and a difficult economy have taken their toll, and we 
do not  underestimate what that loss means for the owners, staff and customers who built those businesses 
over many years. At the same time, Avondale continues to attract new businesses and fresh investment, 
with at least seven new businesses joining our town centre this year. From Active Acupuncture and  
ReBurger to Red Velvet Gelato, Future Motors and Whare Hau Ako, these new arrivals bring new  energy, 
services and opportunities to our Mainstreet.  
Even so, We remain optimistic about what lies ahead for our Mainstreet. 
 

WORK CONTINUING INTO 2026/2027 
Not every project was completed within the year. Some important pieces of work - including the Spider  
project,  Vision/Branding project and the Mainstreet Beautification Plan - have progressed but will continue 
into 2026/2027. Telling Avondale's story and staying connected with our members is another area we want 
to keep building on. The Avondale Mainstreet Magazine and the face-to-face relationships that come with 
shop visits and magazine delivery have been valuable this year, and we will look at how to strengthen 
these further in 2026/2027. 
 

THANK YOU 
On behalf of the Executive, thank you to our members, partners, Council teams, local organisations and  
community leaders who continue to contribute to Avondale. Our strength comes from working together. 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
Marcus Amosa 
Chairperson 
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Treasurer’s Report 
 

The audited accounts show a surplus of $3898 and, let’s be honest, that’s not exactly the cliff-hanger ending 

anyone was waiting for. No accountants fainted, no calculators overheated, and thankfully  nobody needed 

resuscitating with a spreadsheet. It is, however, a very welcome result. 

Our total capital assets stand at $260,217, up from $256,319 last year. Within that is a contingency fund of 

$47,950 for asset replacement, an increase of $10,343 from last year. Think of it as our “rainy day”  

fund - although, knowing Auckland, “Tuesday afternoon fund” may be more accurate. Either way, building  

this  reserve gives us some valuable breathing space when the inevitable “Oh dear, that needs replacing”  

moment arrives. 

Our Conflict-of-Interest Register continues to be actively managed and was reviewed as part of the annual  

audit, including our related-party disclosures. Thankfully, no complicated family tree appeared on the auditor’s 

desk, and nobody was required to explain their linage.  

There were no changes to our Accounting Policies or operating procedures. In accounting, boring is good. 

Nobody wants an auditor leaning back in their chair saying, “Well, this is interesting!” We remain debt-free, 

with no borrowing or overdraft facilities, and continue to live within our means. Thankfully, no bank manager 

has had to call me at 3:00 in the morning to ask who is looking after the money. We completed the second 

stage of our CCTV project at a cost of approximately $69,752, further strengthening security for our members 

and the organisation. At that price, I’m hoping the cameras are also keeping an eye on each other.  

Our financial contributions to the Avondale Racecourse ceased in July 2025, but our advocacy continues.  

The money may have stopped flowing, but our voice certainly hasn’t. 

We have complied with the new Incorporated Societies Act and lodged our new constitution late last year.  

It was a mammoth task involving plenty of discussion, detail and paperwork - just the sort of exercise that  

reminds you why constitutions are not generally considered light bedtime reading. 

Which brings me back to the surplus.  Yes, it is a treasurer’s dream, but it was hard earned and certainly not 

accidental. We could have spent more through our Street Pride Fund but given the difficult  

economic environment facing many of our business and property owners, we chose a conservative approach.  

By keeping the expectations on members as low as reasonably possible, we have allowed you to focus your 

time, energy and resources on the activities that matter to you, your business. 

So, while our surplus may not sound terribly exciting - and I accept that few people leave an annual meeting 

saying, “What a thrilling evening; I particularly enjoyed the accounting section” - it represents something  

important.  It represents prudence, resilience and good stewardship. We have strengthened our reserves, 

maintained our financial independence, met our statutory obligations and continued  

investing in the security and future of the organisation. 

In financial terms, it is called a surplus. I prefer to call it breathing room - and in uncertain times,  

that is something worth having.  

 

 

 
 

 

 
 

 

 

 

            ANNUAL REPORT 2025 - 2026 Page 5  

Pirie Brown  
Treasurer  
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Our Year at a Glance 

 
Strengthened CCTV operations, with 27 footage requests supporting members, the  

public & Police. 

 

Established Āwhina Avondale as a regular forum connecting safety & community  

organisations across Avondale. 

 

Progressed a dedicated CPNZ Avondale patrol chapter, including leadership, governance & 

volunteer recruitment. 

 

Secured funding for three additional CCTV cameras & an Āwhina Avondale Ambassador. 

 

Secured Council support for a Mainstreet Beautification/Urban Design Plan & future Vision  

Branding work. 

 

Delivered four editions of the Avondale Mainstreet Magazine, with advertising revenue above budget. 

 

Supported town center activations - Street Sessions, Curious Creatures, Matariki Markets & 

activities, and Christmas Carols,  alongside partner organisations. 

 

Continued practical Mainstreet maintenance, including lighting, planters, footpaths, signage, graffiti and 

rubbish issues. 

 

Maintained strong relationships with AUDO, Whau the People, Whau Local Board, Auckland Transport 

and other key stakeholders. 
 
Completed required BID governance & reporting, including the AGM and Council BID  reporting. 
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Achievements Against the 2025/2026 Business Plan 
The following highlights what ABA delivered during the year, as well as key work that has progressed and will 

continue into 2026/2027. 

A Safer Avondale 

Safety remained one of ABA’s strongest areas of progress. CCTV was actively managed throughout the year, 

with 27 footage requests supporting Police, members and the public across incidents  

including assaults, vehicle collisions, attempted break-ins, stolen property and fires. 

The CCTV network was actively maintained, including work to stabilise the wireless network, additional   

hardware and investment in a longer-term maintenance agreement. Our sincere thanks to Leon, Jason and 

the team at ICE Security for their continued support in keeping our CCTV system operating effectively. Their 

prompt assistance, particularly when urgent repairs are needed, and their genuine commitment to supporting 

the community, consistently go above and beyond what would normally be expected of a supplier. Whau  

Local Board funding was secured for three additional  cameras and improved network infrastructure.  

New CCTV signage will be installed across the township next year. 

A major achievement was the development of Āwhina Avondale – our Safety Strategy. ABA brought together 

Whau Local Board, Auckland Transport, Avondale Community Police Team, CPNZ, Vision West, Aged  

Concern, Council Compliance and other local safety stakeholders. Monthly meetings now provide a regular 

opportunity to share information, identify issues and coordinate responses. Funding was also secured for an 

Āwhina Avondale project lead and ambassador. 

ABA also continued working with CPNZ (Community Patrol NZ) to establish an Avondale-based patrol  

presence. By year end, a new patrol leadership team was being established, with ABA supporting committee 

development, awareness and volunteer recruitment. 

Lighting and the physical safety environment were also maintained, including repairs to under verandah  

lighting and installation of the Green Jade Alleyway lights. ABA funds the power and  maintenance of this 

network – a small investment with a big impact on how safe and welcoming our town center feels. ABA will 

continue to identify and address gaps in the network. 
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2. Creating a Better-Looking Town Centre 

ABA secured Council and Whau Local Board support for a Mainstreet Beautification/Urban Design  

Plan moving an important long-term ambition from an idea towards a funded piece of work.  

The plan is intended to provide a realistic framework for investment in the Mainstreet, with work  

continuing into 2026/2027. 

Alongside this strategic work, ABA continued practical improvements across the town center. Planters were 

maintained, opportunities for additional greenery and seating were identified, and a maintenance priorities list 

was developed. ABA also continued to work with AUDO and Whau the People on murals and placemaking  

including:  “He Waka Eke Noa”, Earnest Bradley, on the side of Shens Takeaways; “Still We Belong-Between Us, 

Anchored”, Lisa Watkins, 2022 Great North Road; Artist Numa Mackenzie  adding to Cain Tattoo alleyway mural; 

and many other creative projects. ABA also advocated for better use of vacant and tired spaces, owner consent 

for potential murals, improved signage and stronger street presentation. The next step is to connect these  

practical improvements to the  broader streetscape and vision work so Avondale develops a stronger, more  

recognisable identity Work on the reinstallation of the Spider continued with appointment of Objektcare as Project 

Managers. They have undertaken all necessary expert reports to gain Land Owner Consent from Auckland 

Council for installation at Tait Park. Through this further engineering was required due to Geotechnical aspects of 

the land, that could significantly increase installation costs. The work continues and next year will be focused on 

sourcing the funding to complete refurbishment of Dale, as he’s in a bit of disrepair! 
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3. Keeping Avondale Looking Cared For 

Keeping Avondale looking cared for has remained a practical and ongoing part of ABA’s work. Issues  

including rubbish dumping, tagging, damaged infrastructure, overgrown vegetation and footpath repairs were 

identified and reported to Council, Auckland Transport, Spark and other responsible agencies. ABA worked 

with contractors to maintain planter boxes and gardens, with cleaning of the Heritage Plaques identified as a 

next priority.  

A Maintenance Plan was developed and priority sites identified, with landlords and shop owners  

contacted about improvements. Shopfronts and verandahs also make a big difference to how our town center 

feels. ABA is encouraging businesses to look at ways they can improve their frontages, with  

support available through the Street Pride Fund. Punters Dairy and Mama Soi Laundromat are great  

examples of what can be achieved. 

ABA provided Whau Local Board with a list of priorities to help direct funding to the areas of greatest need, 

including staged cleaning of our extensive footpath network. Some maintenance issues remain ongoing, and 

we are hopeful to have the AVONDALE sign backlights operating again in the new year. 

 

4. Better Access, Parking and Transport 

ABA continued transport advocacy through relationships with Auckland Transport and Auckland Council,  

including participation in consultation on Western Line level crossings and promotion of wider AT community 

consultation. 

We have met regularly with Auckland Transport regarding the planned Avondale Comprehensive Parking  

Management Plan (CPMP). A key focus has been identifying practical parking issues affecting businesses and 

customers. ABA has provided Auckland Transport with maps and a list of local pain points, including issues 

affecting individual business areas.  Work on a coordinated Parking Management Plan for Avondale  remains 

underway and will continue into 2026/2027. ABA will continue to advocate for practical  

improvements that support access to the town center and make it easier for customers and  

businesses to move around Avondale. ABA also made a submission to Whau Local Board’s Annual Plan  

consultation, advocating for business community needs and Avondale’s long-term plans. 
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5. Building Stronger Business Connections 
 
ABA continued to strengthen relationships with Avondale businesses through regular shop visits, magazine  
distribution, email updates, the website, member surveys and stakeholder meetings. Our Unitec intern Tina  
completed a full premises visit to update the business database, while website information, business listings, 
media packs and contact details were refreshed. 
 

This year reinforced that sometimes the simplest things work best. Regular shop visits and magazine deliveries 
have strengthened relationships, with several businesses telling us they had not previously had someone from 
the Association visit them. While attending meetings and events can be challenging for busy owner/operators, 
direct kanohi-ki-te-kanohi (person-to-person) connection remains one of the most effective ways to engage. 
A member survey was also circulated through Mailchimp, QR flyers, magazine distribution and paper copies. 
Although response numbers were modest, the feedback provides a useful starting point for improving future  
engagement. ABA also progressed work on Associate Membership, identifying the need for clear policy and  
criteria, with a draft policy and engagement strategy now underway. 
 

In 2026/2027, ABA will build on this foundation by strengthening the business database and digital channels, 
providing useful business-focused information, and creating practical opportunities for businesses to connect 
and engage in ways that recognise the reality of busy owner/operators. 
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6. Telling Avondale’s Story 

Social media remained an important channel for promoting Avondale businesses, projects, activations, com-

munity stories and important public service information. 

ABA was pleased to welcome Unitec Masters student Tina Nie, who supported database work, social media 

planning and content generation. Thank you, Tina, and best wishes for your future studies. 

The year also highlighted an opportunity to strengthen this area further. ABA investigated external social me-

dia support for 2026/2027 and began considering how digital content can better connect with the  

Association’s future Vision and Brand. 

The Avondale Mainstreet Magazine remained a key communication tool and a tangible way of telling the story 

of the town centre. Four editions – September, December, March and June – were delivered during the year. 

Content featured local businesses, community organisations, projects and partners, with regular contributions 

from AUDO, Whau the People, I Love Avondale and the Avondale-Waterview Historical Society. Distribution 

continued through direct business delivery, local libraries and magazine stands, and online. 

Advertising remained an important source of revenue, finishing slightly above budget. There is further  

opportunity to build regular advertising, and we thank members who continue to support the magazine. It also 

remains a valuable touchpoint for member engagement and business visits. 

ABA continues to review the magazine’s long-term role, cost and digital reach. For now, editions will become 

more closely aligned with ABA’s emerging vision and brand, with more people-centred storytelling and stronger 

evidence of audience reach. 
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7. Bringing People into Avondale 

ABA continued to support activity that gives people reasons to visit and spend time in Avondale, increasingly 

working as a connector and supporter alongside organisations such as AUDO and Whau the People. 

Christmas 2025 featured Street Sounds of Christmas, with the Auckland Gospel Choir providing roving  

entertainment and a final session at Community Lane. Local shops also created their own Santa’s Street Style, 

with brightly decorated stores supported by Whau Local Board funding. Christmas flags returned to the street, 

with funding to be sought for replacements next year. 

 

ABA supported and connected businesses into AUDO-funded placemaking activity, including Curious  

Creatures and Avondale Street Sessions in December and April. Eight local businesses expressed interest in 

the December Street Sessions, showing the value of simple, practical ways for businesses to connect with 

events. AUDO and partners Berst Creative also created “shop local” promotions, with hundreds of tote bags  

co-designed by visual artist Elliot Francis Stewart distributed in exchange for receipts from nearby businesses. 

Matariki activity was progressed in partnership with Whau the People and AUDO, with market and  

community activity planned for July. 

This year reinforced an important direction for ABA: we don't need to deliver every event ourselves.  

Our role is to connect businesses with good activity, support our partners and help create reasons for people  

to visit Avondale. 
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Looking Ahead 

 
The 2025/2026 year has created a strong platform for the next stage of ABA’s work. The focus now is to 

carry forward projects already underway while keeping the Association focused on practical outcomes for 

members and the wider Avondale town center. 

 

Progress the Mainstreet Beautification/Urban Design Plan with Auckland Council. 

 

Develop the Avondale Vision and Brand project with AUDO support. 

 

Continue strengthening Āwhina Avondale and the CPNZ Avondale patrol chapter. 

 

Continue CCTV maintenance and explore further opportunities from the existing network. 

 

Progress Comprehensive Parking Management Plan advocacy with Auckland Transport. 

 

Continue practical maintenance, Street Pride and streetscape improvements. 

 

Continue the refurbishment and reinstallation of the Spider. 

 

Review and strengthen member communications, social media and the role of the Mainstreet  

Magazine. 

 

Continue to work as a connector and advocate, helping partners and businesses make good  

things happen in Avondale. 
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Avondale Business Association BID Incorporated 
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Prepared by JS Accounting Services Limited 



 

 

INDEPENDENT AUDITOR'S REPORT 

To the Executive Committee of the Avondale Business 

Association- BID Incorporated  

Opinion 

I have audited the accompanying Performance Report of the Avondale Business Association-BID  

Incorporated on pages  6 to 18, which comprises the Entity Information, the Statement of Service 

Performance, the Statement of Financial Performance and Statement of Cash Flows for the year 

ended 30 June 2026, the Statement of Financial Position as at 30 June 2026, a Statement of 

Accounting Policies and Notes to the Performance Report including material accounting policy 

information and other explanatory information. 

In my opinion, the accompanying Performance Report presents fairly, in all material respects: 

• the entity information for the  year ended 30 June 2026; 

• the service performance for the year ended 30 June 2026, in that the service performance 

information is appropriate and meaningful and prepared in accordance with the entity’s 
measurement bases or evaluation methods; 

• the financial position of the Avondale Business Association-BID Incorporated as at 30 

June 2026, and its financial performance, and cash flows for the year then ended, 

in accordance with the Tier 3 (NFP) Standard issued by the New Zealand Accounting Standards 

Board of the External Reporting Board (XRB). 

Basis for Opinion 

I conducted my audit of the Statement of Financial Performance, Statement of Financial Position, 

Statement of Cash Flows, Statement of Accounting Policies and Notes to the Performance Report 

in accordance with International Standards on Auditing (New Zealand) (ISAs (NZ)), and the audit 

of the Entity Information and Statement of Service Performance in accordance with New Zealand 

Auditing Standard 1 (Revised) 'The Audit of Service Performance Information' (NZ AS1 (Revised)). 

My responsibilities under those standards are further described in the Auditor's Responsibilities 

for the Audit of the Performance Report section of my report. I am independent of Avondale 

Business Association-BID  Incorporated in accordance with Professional and Ethical Standard 1 

‘International Code of Ethics for Assurance Practitioners (including International Independence 
Standards) (New Zealand) issued by the New Zealand Auditing and Assurance Standards Board, 

and I have fulfilled my other ethical responsibilities in accordance with these requirements. I 

believe that the audit evidence I have obtained is sufficient and appropriate to provide a basis for 

my opinion. 

 

Other than in my capacity as auditor I have no relationship with, or interests in, the Avondale 

Business Association-BID  Incorporated       

           . 
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Responsibilities of the Executive Committee for the Performance Report 

The Executive Committee is responsible on behalf of the Association for the preparation and fair 

presentation of this performance report in accordance with the reporting requirements for Tier 3 
Not-for-Profit Entities standard, and for such internal control as the Executive Committee determines 

is necessary to enable the preparation of the performance report, including financial statements 

that is free from material misstatement, whether due to fraud or error. 

In preparing the performance report, the Executive Committee is responsible for assessing the 

Association’s ability to continue as a going concern, disclosing, as applicable, matters related to 

going concern and using the going concern basis of accounting unless the Executive Committee  

intends to liquidate the Association or cease operations, or has no realistic alternative but to do so. 

Auditor's Responsibilities for the Audit of the Performance Report 

My objectives are to obtain reasonable assurance about whether the Performance Report is free 

from material misstatement, whether due to fraud or error, and to issue an auditor's report that 

includes my opinion. Reasonable assurance is a high level of assurance, but is not a guarantee 

that an audit conducted in accordance with ISAs and NZ AS1 (Revised) will always detect a 

material misstatement when it exists. Misstatements can arise from fraud or error and are 

considered material if, individually or in the aggregate, they could reasonably be expected to 

influence the decisions of users taken on the basis of this Performance Report. 

As part of an audit in accordance with ISAs (NZ) and NZ AS1 (Revised), I exercise professional 

judgement and maintain professional scepticism throughout the audit. I also: 

• Identify and assess the risks of material misstatement of the Performance Report, 

whether due to fraud or error, design and perform audit procedures responsive to those 

risks, and obtain audit evidence that is sufficient and appropriate to provide a basis for 

my opinion. The risk of not detecting a material misstatement resulting from fraud is 

higher than for one resulting from error, as fraud may involve collusion, forgery, 

intentional omissions, misrepresentations, or the override of internal control. 

• Obtain an understanding of internal control relevant to the audit in order to design audit 

procedures that are appropriate in the circumstances, but not for the purpose of 

expressing an opinion on the effectiveness of the entity's internal control. 

• Evaluate the appropriateness of accounting policies used and the reasonableness of 

accounting estimates and related disclosures made by management. 

• Obtain an understanding of the process applied by the entity to select its 

elements/aspects of service performance, performance measures and/or descriptions 

and the measurement bases or evaluation methods. 

• Evaluate whether the selection of elements/aspects of service performance, performance 

measures and/or descriptions and measurement bases or evaluation methods present an 

appropriate and meaningful assessment of the entity’s service performance in accordance 

with the applicable financial reporting framework. 
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• Evaluate whether the service performance information is prepared in accordance with the 

entity’s measurement bases or evaluation methods, in accordance with the applicable 
financial reporting framework. 

• Conclude on the appropriateness of the use of the going concern basis of accounting by 

the Association and, based on the audit evidence obtained, whether a material 

uncertainty exists related to events or conditions that may cast significant doubt on the 

entity's ability to continue as a going concern. If I conclude that a material uncertainty 

exists, I am required to draw attention in my auditor's report to the related disclosures in 

the Performance Report or, if such disclosures are inadequate, to modify my opinion. My 

conclusions are based on the audit evidence obtained up to the date of my auditor's 

report. However, future events or conditions may cause the entity to cease to continue as 

a going concern. 

• Evaluate the overall presentation, structure and content of the Performance Report, 

including the disclosures, and whether the Performance Report represents the underlying 

transactions and events in a manner that achieves fair presentation. 

I communicate with the Executive Committee regarding, among other matters, the planned scope 

and timing of the audit and significant audit findings, including any significant deficiencies in 

internal control that I identify during my audit. 

 

 

 

 

John Nilsen, Principal 

T/A Nils Accounting & Audit 

Mount Roskill, Auckland 

 

14 September, 2026 
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Avondale Mainstreet is brought to you by Avondale Business Association

 PO Box 19730, Avondale, Auckland 1746

Karyne Ross 
Administrator 

manager@avondale.net.nz 
Mb 027 367 4400

Chairperson 
Marcus Amosa 

chairperson@avondale.net.nz 
Mb 027 391 7155

www.avondale.net.nz
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